
Foundations of corporate value establishment of the sustainability committee

The Sustainable Development Goals (SDGs), comprising 17 goals 

and 169 targets for realizing a sustainable world, were adopted 

at the United Nations Summit in 2015, placing the spotlight on 

initiatives taken by companies toward attaining the SDGs.

Tokyo Century has squarely addressed the SDGs by 

establishing the Sustainability Committee and Sustainability 

Management Office in April 2018 as a Group-wide organization 

for promoting and supervising sustainable corporate activities. 

The committee will seek to deepen its discussion on formulating 

management strategies that incorporate initiatives for solving 

global environmental issues and challenges faced by society as 

a whole.

We are resolved to maintain our focus on addressing SDGs 

and other social agendas through our business while enhancing 

the disclosure of information about our activities.

We will promote social 
development and environmental 
preservation as our contribution to 
an environmentally-sound, 
sustainable economy and society.
Koichi Baba
Director and Senior Managing Executive Officer 
President, Corporate Planning Unit 
President, Accounting Unit 
Chairman, Sustainability Committee

Through its leasing business for information and communications equipment and automobiles, Tokyo Century has 

pursued businesses that efficiently utilize resources, such as asset management, resale, re-lease and disposal based 

on prevailing laws and regulations.

Recent movements have arisen to promote the use of environmentally-sound renewable energy. By becoming a 

power producer that generates electricity through solar power, biomass and sludge digestion gas, Tokyo Century has 

sought to expand the use of clean energy that does not depend on fossil fuels.

Due to the nature of our business, there is a high affinity between Tokyo Century’s businesses and strategies and 

the SDGs. And as a company seeking to contribute to a sustainable economy and society, we believe that we are 

uniquely positioned to practice sustainability.

With respect to workstyle reforms, we formulated the Work Style Reform Action Plan in March 2018, which upholds 

goals such as maintaining the ratio of annual leave taken at over 70%. We plan to further accelerate business growth 

by nurturing a corporate culture that allows diverse personnel to flourish and by promoting a sound work-life balance.

For the Fourth Medium-Term Management Plan, which will start in fiscal 2019, we will strive to become a 

company that achieves sustainable growth by creating new business opportunities from the perspective of 

promoting social development and preserving the global environment.
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exceed.

tokyo century places priority on providing working environments that encourage diverse personnel 
to thrive and has adopted a flat organizational structure that is conducive to career development. 
Managing executive officer Mahoko hara has gained a wealth of experience from her extensive 
career in global markets. here, she shares her views on the strengths of our human resources, 
diversity and organizational revitalization, which provide a competitive edge for tokyo century.

New ideas Born from diversity  
and Professionalism

Individuals with diverse backgrounds thrive at Tokyo 

Century, which attracts professionals in finance and 

trading, as well as aviation and energy, with experience of 

doing business in Asia.

One of our strengths lies in the way new ideas are born 

every day from the interaction of diverse, highly 

specialized personnel with distinct perspectives. Versatile 

thinking and unconventional ideas that take advantage of 

our flexible business environment are crucial to creating 

viable businesses that can meet the broad array of 

contemporary needs.

growing importance of  
globally Minded Personnel

While we have experienced rapid growth in our global 

businesses centered on partnerships with leading 

overseas companies, we still have a long way to go in the 

development of personnel who can negotiate on equal 

terms in a global setting. I want our younger employees to 

engage in a variety of projects and gain ample experience 

during their overseas assignments to become 

professionals who thrive in the global market.

To gain an equal footing in the global market, we must 

broaden the scope of our personal skills, which include 

being able to engage in incisive, wide-ranging topics of 

conversation and demonstrating significant cultural 

experience in addition to having broad insight beyond the 

knowledge required in business.

We must therefore expand our perspectives and take 

an interest in various pursuits, keeping our antennas alert 

as we go about our business each day.

organizational culture that leads 
to successful Partnerships

Tokyo Century is developing viable businesses in alliances 

with partner companies. The primary key to success is 

building relationships of trust. Prior to agreeing on an 

alliance or capital investment, we must follow the crucial 

process of engaging in repeated discussions until both 

sides are satisfied with the strategy and mission. Moreover, 

the vision must be shared not only among top management 

but also at the working level. I believe that the emphasis on 

communication in our organizational culture is behind 

Tokyo Century Group’s many successful partnerships.

Overseas companies in particular have commended 

Tokyo Century for its prompt decision making. We seek to 

maintain agility at the management level while 

simultaneously delegating a certain degree of authority to 

accelerate our decision making.

A relaxed environment that facilitates daily 

communication is also important. Tokyo Century’s flat 

organization allows even first-year employees to speak 

directly with managers. We are fostering an environment 

that accelerates communication by eliminating elaborate 

meetings insofar as possible and actively discussing 

issues via e-mail.

adding Further vigor to our 
organization

I have the impression that many overseas 

businesspersons work even harder than the Japanese 

while at the same time placing greater value on their 

family and private lives. Perhaps they are benefiting from 

workstyles and organizational cultures that enable them 

to balance work and private life.

To bring out the best performance from all employees, 

Tokyo Century needs to learn from all kinds of initiatives to 

further enhance its programs for supporting flexible 

workstyles that cater to individual lifestyles.

We also recognize promoting women’s careers as a key 

issue. Since women tend to miss out on work for certain 

periods of time due to childbirth and parenting, we should 

offer women the opportunity to set high goals and take on 

various challenges before they experience those life 

events. By deciding on their career paths at an early stage, 

they can fully demonstrate their abilities and expand their 

fields of business.

Initiatives on diversity lean toward numerical targets 

such as increasing the number of female managers or 

actively hiring foreign staff. However, it is important to 

recognize the reason why companies should respect 

diversity. Instead of promoting diversity to meet numerical 

targets, we should consider the roles played by employees 

with various backgrounds and how they can contribute to 

the company and society. Having done so, we must 

discuss ways to provide comfortable working 

environments for everyone. That is what promoting 

diversity means, and I believe this will lead to sustainable 

growth for Tokyo Century.

Management interview

human resources and organizational culture Behind success with Partners

Mahoko hara
Managing Executive Officer
President, Specialty Finance Business Development Unit
Deputy President, Specialty Finance Business Unit I
Deputy President, International Business Unit II

Mahoko Hara handled a variety of duties including structured finance and securitization at banks and a 
securities company before joining Tokyo Century in 2011. Since that time, she has been on the frontlines 
of the global market, leading projects such as the acquisition of a leasing company in the U.S. and 
alliance and acquisition of membership interest in a leading U.S.-based commercial aircraft lessor. 
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Pre-childbirth leave
Six weeks prior to 

childbirth

Post-childbirth leave
Eight weeks after 

childbirth

childcare leave 
Until the age of two years and six months

special leave to visit a hospital,  
such as for physical examinations

Until one year after pregnancy and childbirth (days required)

special leave for childbirth by a spouse
From one month prior to childbirth until two 

weeks after childbirth (five days in total)

Nursing leave 
Until the child starts elementary school  

(five days per year, leave should be taken either per day or half a day)

shortened work hours  
Until the third year of elementary school (up to 75-minute reduction)

Moving up the work start/end time 
Until the third year of elementary school (up to one hour)

Moving down the work start/end time 
Until the third year of elementary school (up to one hour)

exemption from overtime work
Until the third year of elementary school

initiatives for developing human resources
Tokyo Century Group provides a variety of educational programs that meet the needs 

of employees in accordance with their years of employment and career plans. Each 

year we conduct a total of 15,000 hours of training.

For the first nine years, employees receive their basic education on the job while 

also participating in training geared to each year of employment, aimed at 

systematically acquiring the knowledge and skills required by their jobs. Training for 

managers is designed to clarify the required roles, knowledge and skills as well as to 

enhance their management capabilities. We actively support employee personal 

development initiatives by organizing seminars on career planning and sales skill 

development, programs for subsidizing educational costs and incentive payments 

and plans for developing globally minded personnel.

human resources development

enhancing support for Balancing Work and Private life

action Plan for the Promotion of Women’s 
active Participation Quantitative targets 
(to be achieved by March 31, 2020)

Workstyle reform action Plan results

1  increase the percentage of 
women in new hires to at 
least 30%

Status as  
of April 2018 46%

1  Maintain the average 
monthly overtime work 
within 10 hours

Result for 
FY2017 6.9 hours

2  increase the percentage of 
women in managerial 
positions to at least 10%

Status as  
of March 31, 
2018 6.7%

2  Maintain the percentage of 
annual leave taken at 70% 
or more

Result for 
FY2017 74.7%

3  increase the percentage of 
childcare leave taken by 
men to 100%

Status as  
of FY2017 146%*

4  increase the percentage of 
annual leave taken to at 
least 70%

Status as  
of FY2017 74.7%

4  reduce the number of employees 
leaving work to care for family 
members to zero by March 31, 2020

Result for 
FY2017 2 persons

*Percentage of male employees whose spouses gave birth between FY2015 and FY2017 and took childcare leave in FY2017

received the Platinum Kurumin certification from 
the Ministry of health, labour and Welfare
The Kurumin system is sponsored by the Ministry of Health, Labour and 
Welfare under the Act on Advancement of Measures to Support Raising 
Next-Generation Children. The ministry 
recognizes companies that have achieved the 
objectives of their General Employer Action 
Plans, such as helping employees balance their 
work and private life. Tokyo Century was 
granted the Platinum Kurumin certification as a 
company pursuing a higher level of initiatives.

recognized as a 2018 “White 500” organization
Tokyo Century was among the “White 500” organizations certified under the 2018 Certified Health 
and Productivity Management Organization Recognition Program* of the Ministry of Economy, 
Trade and Industry. Our ratio of employees receiving regular health checkups, one of the 
evaluation criteria, has been maintained at 100% since fiscal 2014, while 
our ratio of employees taking paid leave was 74.7% in fiscal 2017.

* A program that recognizes corporations and organizations, including large enterprises as 
well as small- and medium-sized ventures, that engage in outstanding health 
management practices based on initiatives addressing the needs of local communities and 
health enhancing activities led by the Nippon Kenko Kaigi.

selected as a Fy2016 Nadeshiko Brand
The Nadeshiko Brand was inaugurated in fiscal 2012 as a joint 
initiative by the Ministry of Economy, Trade and Industry and the 
Tokyo Stock Exchange. The initiative annually recognizes 
companies for excellence in empowering 
women. Tokyo Century was selected for 
promoting diversity as part of its 
management policy and actively engaging 
in and disclosing information on initiatives 
for empowering women in the workplace.

external evaluation

We promote the creation of a workplace environment where employees 
can balance their work and private life by actively supporting those who 
bear children and engage in childcare and nursing.

childbirth and childcare Nursing

Family care leave
Up to a total of one year

(number of applications is not limited)

Nursing leave
Up to five days per year,

leave should be taken either per day or  
half a day

shortened work hours
Three years from the start date

(up to two hours, but the number of 
applications is not limited)

Moving up the work start/end time
Three years from the start date

(up to one hour, but the number of 
applications is not limited)

Moving down the work start/end time
Three years from the start date 

(up to one hour, but the number of 
applications is not limited)

exemption from overtime work
Until care for the family member is no 

longer required

Pregnancy childbirth child at  
one year old

child at 
two years 

old

Pre-elementary 
school

until third grade 
of elementary 

school

diverse Workstyles and human resources development

Promoting diversity and the Workstyle reform action Plan
Tokyo Century Group upholds its Management Policy of cultivating a corporate culture that allows diverse human resources to 

fully demonstrate their skills and personalities. It also pursues initiatives based on its Basic Diversity Policy under the 

leadership of the Diversity Promotion Office. In March 2016, we formulated the Action Plan for the Promotion of Women’s Active 

Participation and have set quantitative targets to be achieved by March 31, 2020. We provide programs to accommodate the 

individual needs of employees and enable them to balance their work and private lives, such as the hourly paid leave program 

introduced in April 2017, which allows employees to adjust their work hours in one-hour increments. We promote not only 

women’s careers but also strive to create a workplace that promotes hiring, cultivating and appointing diverse personnel, 

regardless of race, religion, gender, age, sexual orientation, disability or nationality, so as to allow each individual to shine.

In March 2018, we formulated the Workstyle Reform Action Plan for creating a working environment that supports the 

diverse and flexible workstyle of each individual employee.

diverse Workstyles

Tokyo Century Group believes that personnel are a company’s most valuable asset and a 

driving force for sustainable growth. In order to encourage each and every employee to 

demonstrate their abilities and individuality, we support self-directed career and ability 

development through various Group-wide initiatives. Tokyo Century will foster a corporate 

culture in which diverse, globally aware professionals can flourish, and create a workplace 

that raises operational efficiency based on flexible workstyles.

Basic Policy

3  increase the percentage of 
childcare leave taken by men 
to 100% by March 31, 2020

Result for 
FY2017 146%*
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exceed. corporate governance roundtable discussion

Fulfilling our role as a global company with Financial capabilities 
aiming at creating New Business domains

shimizu:  Frankly speaking, I think Tokyo Century’s 

corporate governance is functioning effectively. Due in part 

to its history of having grown by pursuing financing as its 

primary business, its risk-related management and 

systems are quite robust. If anything, I sometimes feel the 

company could be more flexible with respect to 

governance, given the need to respond with agility to 

changes in the international situation.

higaki:  In the year since my appointment as external 

director in June 2017, my former impression of Tokyo 

Century has completely changed. Under President Asada’s 

firm leadership, I feel that the company is shifting its 

emphasis from the leasing business to viable business.  

shimizu:  Board of Directors meetings encourage free, 

vigorous and constructive discussion, so I make a conscious 

effort to offer critical opinions from the standpoint of an 

outsider. Although the board addresses many large-scale 

investment proposals, we can engage in meaningful 

discussion thanks to the explanatory information and 

reference materials we receive beforehand.

higaki:  In the past, Tokyo Century’s business was based 

on leasing and financing, but now there is an intentional 

drive to focus on services and business operations toward 

creating entirely new business models.

At Tokyo Century, governance is ensured by clarifying the 

investment strategies and risks and considering the advice 

we offer as external directors before decisions are made.

yoshida:  I was appointed at the same time as Mr. 

Higaki. Even from my standpoint as an external director,  

I can feel the powerful determination and drive to create 

new businesses. 

At the same time, risks are being assessed based on 

hard data instead of experience and intuition. Tokyo 

Century’s management system is clearly anchored in 

quantitative data, enabling level-headed decision making 

even as it pursues an aggressive management style.

Amid this business transformation, I believe the 

experience and risk sensitivity I have gained at a 

manufacturing company will enable me to offer sound 

judgement from a perspective that is distinct from 

conventional financing.

yoshida:  The job of external directors is to clearly 

express their views from an outside perspective in order to 

ensure diversity in the discussions. The Board of Directors 

meets in an atmosphere of free and active exchange, and  

I strive to participate by actively offering my opinions.

how do you evaluate the current state of corporate governance at tokyo century?

as external directors, how do you ensure effective checks and balances over 
the Board of directors?

tokyo century recognizes corporate governance as a key management concern and has appointed 
prominent experts from various fields as external directors and external corporate auditors to 
provide objective guidance and advice.
For this report, we asked three of our external directors to share their views on tokyo century’s 
current governance and future management issues.

(From left to right)

yukito higaki
Director (External Director)

yoshinori shimizu
Director (External Director)

Masao yoshida
Director (External Director)
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external directors’ roundtable discussion

yukito higaki
Director (External Director)

External Director since 2017. Has been 
involved with corporate management for 
many years as President of Imabari 
Shipbuilding Co., Ltd. and draws on a 
wealth of experience and insight to offer 
sound, objective advice on general 
management issues.

yoshinori shimizu
Director (External Director)

Professor Emeritus at Hitotsubashi 
University. Advisor to Century Tokyo 
Leasing Corporation (currently Tokyo 
Century Corporation) since 2010. External 
Director since 2011. Draws on his 
knowledge and insight as an expert in 
economics and finance to offer advice on 
general management issues.

Masao yoshida
Director (External Director)

External Director since 2017. Applies his 
many years of experience in corporate 
management at Furukawa Electric Co., Ltd. 
and deep insight to offer sound, objective 
advice on general management issues.

shimizu:  There are two sides to risk, positive and 

negative. Managing risk is equivalent to managing revenue, 

and being too stringent with risk management can lead to 

lower revenue. Excessive fear of risk can mean missing out 

on opportunities to raise revenue. Having few bad debts is a 

good aspect of Tokyo Century, but conversely, the company 

should conduct a review from the standpoint of whether it’s 

potentially missing any business opportunities.

As for issues, I think the company needs to adopt a 

global perspective. In the future, the Board of Directors 

should discuss its agenda from a global viewpoint and 

through measures such as conducting meetings in 

English and appointing non-Japanese directors.

higaki:  Reports and resolutions comprise the main 

agenda of a board meeting, but when it comes to future 

vision and strategy, I think there should be opportunities 

for prior discussion, which we may need to address. That’s 

because learning the details of a project at an early stage 

can lead to deeper discussion on the risks involved.

yoshida:  I agree. While there’s no need to discuss every 

minor project, I think we need an open discussion on 

policies at an early stage with respect to major issues, such 

as prior to launching a new business. 

shimizu:  I think management is well aware of ESG. 

Achieving mutual growth with excellent partners is crucial 

to Tokyo Century’s business, and the ESG perspective is 

essential to sustainability. So, I feel it’s already being 

nurtured as part of the corporate culture.

shimizu:  President Asada often says that maintaining 

face-to-face relationships with customers is important to 

Tokyo Century. I believe that business expansion was 

made possible by these relationships of mutual 

understanding, including with people outside the company, 

as well as by longstanding transactions based on trust and 

strong partner relationships.

I hope Tokyo Century will continue to aggressively open 

up new domains based on the strength of a corporate 

culture that values communication networks. It can then 

develop the most advanced business models for 

transforming the structure of the financial and services 

industry in ten years.

yoshida:  To continue operating a business, you need 

human resources with multifaceted capabilities and 

experience. Management resources consist of the quantity 

and quality of human resources. Currently, the speed of 

business expansion at Tokyo Century seems to exceed the 

pace of human resource development.

Since growth is prominent in a global business, the 

company must focus its efforts on cultivating global 

human resources, not only through mid-career recruiting, 

but also through job rotation to achieve further growth.

Since there’s already an environment conducive to an 

active exchange of views, I believe the opportunity for open 

discussion will further enhance and enliven deliberations 

of the Board of Directors. It’s important to develop a 

shared understanding of the company’s approach at an 

early stage.

shimizu:  Just as the spread of smartphones brought 

about major changes around the world, innovations we 

aren’t able to imagine right now may emerge in the 

decade ahead. I would welcome an opportunity to discuss 

the future direction of the company that incorporates our 

outlook on expected changes.

yoshida:  Various proposals on viable business are 

presented to the board, and not all of them succeed. It’s 

better to assume that we may be unable to operate the 

business as planned and consider proposals based on a 

pessimistic scenario, even if the probability is low.

I try to keep detailed minutes of board discussions. 

Maintaining a consistent documentation effort will lead to 

advanced risk management and sustainable growth in the 

years ahead.

higaki:  Tokyo Century established the Sustainability 

Committee in April to strengthen its ESG efforts. It’s 

important to see solving social issues as a business 

opportunity, and I hope that active discussion by the 

Sustainability Committee will lead to the sustainable 

growth of Tokyo Century. I would like to support this 

forward-looking initiative by offering my opinions as an 

external director.

I believe the addition of varied global human resources 

to its existing strengths, such as the ability to gather 

information and extensive networks, would make Tokyo 

Century an exciting company indeed. I expect human 

resource strategy will be the cornerstone of the next 

medium-term management plan.

higaki:  Many large-scale projects are under way. As an 

external director, I would like to see them through like a 

parent following the growth of a child to succeed.

The company’s growth to date should be credited to 

President Asada’s choice of exceptional personnel. I can 

only imagine the difficulties he must have faced in 

appointing personnel immediately following the merger 

between Tokyo Leasing and Century Leasing System. The 

company’s market capitalization has grown elevenfold 

since the merger under a free and vigorous culture and an 

effective system of governance.

In the years ahead, I look forward to the company’s 

development of human networks and global human 

resources.

Business expansion requires strengthening risk management and  
governance. What issues lie ahead?

What are your views on tokyo century’s esg initiatives?

as external directors, how do you envision tokyo century’s future?
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corporate governance

tokyo century corporation recognizes that effective corporate governance is an important 
management issue in maximizing corporate value. We also enhance the soundness and 
transparency of corporate management.

appropriateness and adequacy in its diversity and scope.

The operational review of the Board of Directors found 

that it was accurately judging changes in the business 

environment, with each director actively participating in the 

deliberations, and that internal and external directors were 

well integrated into the process of discussing issues from 

diverse perspectives. Meanwhile, the council suggested that 

we continuously expand and enhance our framework of 

oversight, including monitoring viable businesses and others.

Based on the review’s recommendation, Tokyo Century 

sought to further enhance effectiveness by revising the 

criteria for the board’s agenda in fiscal 2017, with due 

consideration to the current scope and risks of its business.

Independent external directors were found to be 

appropriately fulfilling their roles and duties of providing 

management oversight by actively offering opinions based 

on their individual knowledge from an independent and 

objective standpoint during meetings of the Board of 

Directors, Nomination and Compensation Committee, 

Board Effectiveness Review Council, and other bodies.

Tokyo Century will continue to improve the functions of 

the Board of Directors by referring to the results of the 

effectiveness review.

independence of Management oversight 
structure
Tokyo Century uses the standards for independent directors 

and auditors under the Tokyo Stock Exchange Guidelines 

concerning Listed Company Compliance, etc., when 

appointing its external directors and auditors. Furthermore, 

Tokyo Century appoints external directors and auditors who it 

believes, after considering their extensive background in 

corporate management, specialized knowledge, and common 

sense, are able to objectively supervise management.

No conflicts of interest exist between the Company and its 

external directors or auditors. The four external directors and 

two external corporate auditors also hold positions at other 

companies and organizations, as listed on pages 62 to 63.

Management Meeting
The Management Meeting consists of the president and 

officers appointed by the president. Chaired by the president, 

it meets once a week in principle to deliberate on particularly 

important matters concerning the execution of operations 

and makes decisions for the entire Group.

Project evaluation Meeting
The Project Evaluation Meeting consists of the president 

and officers appointed by the president. Chaired by the 

officer in charge of the Credit Supervision Division, it meets 

once a week in principle to discuss and make decisions 

about major business transactions being considered by 

Tokyo Century and Group companies, as well as 

transactions that warrant complex risk analysis.

corporate governance

Tokyo Century’s management structure reflects 

shareholder concerns. It centers on the Board of Directors 

and Board of Corporate Auditors, which consist of 

directors and corporate auditors, respectively, who are 

elected by the General Meeting of Shareholders. Our 

executive officer system accelerates management strategy 

decisions and further strengthens supervision and 

execution. One of the 32 executive officers is female.

Board of directors
The Board of Directors consists of 13 directors, of which 

four are external directors as defined by Article 2-15 of the 

Corporation Law of Japan. The Board of Directors 

deliberates on and makes decisions about the policies, 

strategies, business plans, and other important 

management issues of Tokyo Century and its Group 

companies as well as matters specified by prevailing laws, 

regulations, articles of incorporation, and rules governing 

the Board of Directors. It also supervises the execution of 

operations by directors and executive officers. The Board 

of Directors met a total of 13 times in fiscal 2017.

Tokyo Century Corporation’s Articles of Incorporation 

limit the number of directors to 18 or fewer.

Board of corporate auditors
Tokyo Century has adopted the organizational structure of a 

company with a board of corporate auditors. The Board of 

Corporate Auditors consists of four corporate auditors, of 

which three are standing corporate auditors and two are 

external corporate auditors, as defined by Article 2-16 of the 

Corporation Law of Japan. The Board of Corporate Auditors 

meets regularly and rigorously executes independent and 

fair audits of compliance and the appropriateness of 

corporate activities including the performance of duties by 

directors and executive officers. The Board of Corporate 

Auditors met a total of nine times in fiscal 2017.

Nomination committee
Tokyo Century’s Nomination Committee primarily consists 

of independent external directors and advises the Board of 

Directors, deliberates on the nomination of candidates for 

director and corporate auditor positions, and reports to the 

Board of Directors.

compensation committee
Tokyo Century’s Compensation Committee primarily consists 

of independent external directors and advises the Board of 

Directors. The committee discusses compensation systems 

and policies, and it reports to the Board of Directors.

The Nomination and Compensation Committee met once 

in fiscal 2017. In fiscal 2018, its functions were divided as the 

committee was separated into two groups in order to further 

enhance the effectiveness of the Board of Directors.

system for ensuring the effectiveness of the 
Board of directors and Board of corporate 
auditors
Tokyo Century has established the Board Effectiveness Review 

Council, which primarily consists of independent external 

directors and corporate auditors to advise the Board of 

Directors. The council conducts an analysis and review of the 

Board of Directors at least once a year, on aspects such as the 

effectiveness of its supervisory functions, status of deliberations, 

structure, and operating method, taking into account the self-

evaluations submitted by each director. The Board of Directors 

consults with the council to analyze and evaluate its own 

effectiveness and discloses a summary of the results.

In fiscal 2017, the Board of Directors was deemed to be 

adequately and appropriately fulfilling its roles and duties, 

which are: (1) providing overall direction by setting corporate 

strategies; (2) creating an environment conducive to 

appropriate risk taking by top management; and (3) exercising 

highly effective oversight of top management and directors 

from an independent and objective standpoint. The council 

recommended further diversifying the composition of the 

Board of Directors in line with the expansion of our business 

domain and scope. Tokyo Century responded by appointing a 

new external director with experience in corporate 

management to improve the balance of the board’s 

knowledge, experience, and ability, thereby ensuring 

system of corporate governance and internal control (as of June 25, 2018)
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independence of external directors, external corporate auditors, and reasons for appointment 
(as of June 25, 2018)

external directors

Independent 
Officer Reasons for Appointment

Shares  
Held 

(Thousands)

Years  
Served

Attendance at Regular  
Meetings of Board of  

Directors

yoshinori shimizu
 External Director,  
Nisshinbo Holdings Inc.

 Professor Emeritus,  
Hitotsubashi University

Mr. Shimizu possesses highly 
advanced knowledge as a monetary 
economics research professional. 
He applies this expertise in the 
management of the Company from 
a macro standpoint and monitors 
management from an independent 
perspective. His appointment will 
contribute to achieving sustainable 
growth and enhancing the corporate 
value of Tokyo Century over the 
medium to long term.

2 7 13 of 13

Masao yoshida
 External Director,  
Furukawa Co., Ltd.

 External Director,  
JFE Holdings, Inc.

Mr. Yoshida brings a wealth of 
experience and broad knowledge on 
management from his lengthy 
involvement in corporate 
management at a major electric 
manufacturing company. He applies 
this experience in the management 
of the Company and monitors 
management from an independent 
perspective. His appointment will 
contribute to achieving sustainable 
growth and enhancing the corporate 
value of Tokyo Century over the 
medium to long term.

0 1 11 of 11*

yukito higaki
 President,  
Imabari Shipbuilding Co., Ltd.

 President,  
Shoei Kisen Kaisha, Ltd.

Mr. Higaki brings a wealth of 
experience and broad knowledge on 
management from his lengthy 
involvement in corporate 
management at a major 
shipbuilding company. He applies 
this experience in the management 
of the Company and monitors 
management from an independent 
perspective. His appointment will 
contribute to achieving sustainable 
growth and enhancing the corporate 
value of Tokyo Century over the 
medium to long term.

— 1 11 of 11*

akio Nakamura
 Special Partner,  
Tanabe & Partners

Mr. Nakamura served as Tokyo 
Century’s external director from 
June 2015 to June 2017, bringing 
ample experience and broad insight 
to areas such as financial policy and 
tax affairs in order to offer advice on 
management issues in general, and 
to monitor management from an 
independent and objective 
standpoint. His reappointment will 
contribute to achieving sustainable 
growth and enhancing the corporate 
value of Tokyo Century over the 
medium to long term.

0 New 
appointment —

external corporate auditors

Independent 
Officer Reasons for Appointment

Shares  
Held 

(Thousands)

Years  
Served

Attendance at 
Regular Meetings 

of Board of 
Directors

Attendance at 
Meetings of 

Board of  
Corporate 
Auditors

Futoshi okada
 Auditor, Nippon Car Solutions Co., Ltd.
 Auditor, Nippon Rent-A-Car Service, Inc.
 Auditor, TC Property Solutions Corporation
 Auditor, TC Business Experts Corporation
 Auditor, TRY Corporation
 Auditor, Tokyo Century Leasing  
China Corporation

 Auditor, Tokyo Century Factoring  
China Corporation

—

Mr. Okada applies his 
extensive experience in 
business management of 
financial institutions as well 
as broad knowledge and 
experience of business 
operations and overseas 
business. His appointment 
will contribute to monitoring 
management to ensure the 
appropriateness and 
adequacy of Tokyo Century's 
corporate activities.

1 6 13 of 13 9 of 9

Masao Fujieda
 Representative,  
Fujieda Masao Tax Accounting Office

 Auditor, Nip Corporation

As a tax accountant, Mr. 
Fujieda possesses expertise 
and experience in the areas of 
tax and accounting. His 
appointment will contribute to 
monitoring management to 
ensure the appropriateness 
and adequacy of Tokyo 
Century’s corporate activities 
from an independent and 
objective standpoint.

— New 
appointment — —

corporate governance

committees

asset liability Management (alM) committee

Tokyo Century created the ALM Committee to identify and 

minimize the exposure of assets and liabilities to risks 

including fluctuations in interest and foreign currency 

exchange rates. The committee is chaired by the president 

and discusses matters relevant to managing market, liquidity, 

and other risks and reports to the Management Meeting.

comprehensive risk Management committee

Tokyo Century created the Comprehensive Risk 

Management Committee to address exposure to a wide 

array of risks. The committee is chaired by the officer in 

charge of the Business Risks Management Division and 

discusses matters such as construction of the risk 

management system and approaches to measuring risk. It 

also periodically assesses Tokyo Century’s risk exposure 

and reports to the Management Meeting.

internal control committee

Tokyo Century created the Internal Control Committee to 

ensure the internal control system functions effectively. 

The committee is chaired by the officer in charge of the 

Audit Division and discusses general internal control 

matters, including evaluation of the effectiveness of the 

financial reporting system and scope of evaluation and 

reports to the Management Meeting.

credit risk Management committee

Tokyo Century created the Credit Risk Management

Committee to manage credit risk. The committee is 

chaired by the officer in charge of the Credit Supervision 

Division and discusses matters including the Group’s 

credit portfolio as a whole and credit risk management 

and reports to the Management Meeting.

it and administration strategy Management committee

Tokyo Century created the IT and Administration Strategy 

Management Committee to address system risk and 

administration risk. The committee is chaired by the 

president and discusses matters including IT strategy, IT 

investment plans, and administrative system plans and 

reports to the Management Meeting.

sustainability committee

Tokyo Century created the Sustainability Committee in 

April 2018 to plan, promote, and oversee the Group’s 

sustainability activities. The committee is chaired by the 

officer in charge of the Corporate Planning Division, 

discusses important issues related to sustainability and 

reports to the Management Meeting.

* Status of activity since being appointed in June 2017.
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Basic Policy for the internal control system
All officers, managers, and employees are expected to 

adhere to the Management Philosophy as a basic policy 

while performing their work.

compliance system
Tokyo Century Group recognizes that thorough compliance 

is essential for the continued existence of a corporation. 

Therefore, we aim to establish a management structure 

that ensures that every officer and employee operates 

under the principle of fairness and with the highest ethical 

standards to earn the trust of society.

Specifically, the president of Tokyo Century is 

responsible for ensuring compliance across the entire 

Group as the chief compliance executive officer. The 

Compliance Office plays a role in exercising, promoting, 

educating, and reviewing compliance matters across the 

entire Group in accordance with compliance programs 

under the supervision of the chief compliance officer 

(CCO), who is appointed by the president.

The head of each division and branch is responsible for 

promoting compliance at their respective organizations as 

the compliance officer (CO), handling compliance issues 

and conducting training in collaboration with the 

Compliance Office.

internal control

compliance

Guided by our management philosophy, we have 

established an internal control system with the recognition 

that creating and using a system to ensure appropriate 

business execution is an important management 

responsibility. We will upgrade the system to respond to 

changes in our internal and external environment.

At our consolidated subsidiaries, the president or an 

equivalent officer acts as head of compliance, in order to 

take control of building, maintaining and managing the 

compliance of each subsidiary by receiving instructions, 

guidance and advice from the CCO.

As for non-consolidated Group affiliates, the 

Compliance Office provides timely guidance and advice on 

matters such as managing the compliance system.

Every six months, a report on the Group’s compliance 

structure and operation is submitted for review by the 

Management Meeting and Board of Directors. The results 

of the review are reflected in compliance promoting 

measures that are duly implemented.

To ensure rigorous compliance, each year we require 

all officers and employees to submit a compliance pledge.

As of March 31, 2018, there have been no major 

compliance violations requiring public disclosure.

corporate governance

Management Philosophy
Tokyo Century Group will work alongside customers 

in pursuit of their growth as a highly specialized and 

unique financial services company and will contribute 

to the creation of an environmentally-sound, 

sustainable economy and society.

Tokyo Century Group has proactively designed appropriate 

risk countermeasures according to risk scale and 

likelihood. Our systematic countermeasures to minimize 

the risk of losses are as follows.

The Board of Directors established the Basic Policy on 

Risk Management to appropriately manage the 

company’s risks.

To identify and evaluate the overall risks associated 

with Tokyo Century and effectively address them with a 

qualitative and quantitative response, we created the 

Comprehensive Risk Management Committee and 

conduct overall risk management in accordance with its 

rules. The system and methods for risk management are 

discussed by the committee and defined in the 

Comprehensive Risk Management Rules. The 

Comprehensive Risk Management Committee reports to 

the Management Meeting and Board of Directors on the 

company’s overall quantity of risks and the status of risk 

management, both periodically and as needed. It also 

verifies and evaluates the effectiveness of risk 

management and implements continuous revisions.

credit risks
The Credit Risk Management Committee sets basic 

policies in accordance with its rules, measures credit risk, 

and manages risk. The Project Evaluation Meeting uses a 

rule-based methodology to assess and decide on projects 

that require complex analysis, such as major deals and 

new schemes.

Market and liquidity risks
The ALM Committee comprehensively manages and 

procures funds based on committee rules to address 

fluctuations in interest and foreign currency exchange 

rates as well as other market risks and liquidity risk 

related to funding.

investment risks
The Management Meeting and Board of Directors oversee 

investment policies and status of investments to manage 

risks associated with equity and other investments.

asset risks
Risks associated with assets such as real estate, ships, 

aircraft, and automobiles are managed by the division 

responsible for each risk. The Comprehensive Risk 

Management Committee also manages the quantity and 

status of risks.

information security risk
The Company manages information security risk based on 

the Basic Information Security Policy, rules for handling 

personal information, and a management system based 

on ISO 27001 standards.

system and administration risk
The IT and Administration Strategy Management 

Committee was established to discuss IT strategy, IT 

investment, and administrative system to address system 

risk and administration risk based on the rules of the 

committee.

other operational risks
The Business Risks Management Division addresses other 

operational risks by identifying, quantifying, and reviewing 

risk countermeasures, while the Comprehensive Risk 

Management Committee comprehensively reviews the 

Company’s overall risk controls.

Our system for responding to large-scale natural 

disasters and other crisis situations is discussed at the 

Comprehensive Risk Management Committee and 

stipulated in the Crisis Management Rules and Business 

Continuation Plan Rules by the Management Meeting.

risk Management
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targets subjects implemented

New employees  
(rank-based training)

 Meaning and significance of compliance
 The proper mindset in regard to laws and internal rules
 Compliance determination
 Compliance-conscious actions
 Tokyo Century Group’s internal reporting system
 Information security rules, countermeasures and others
 Threat posed by information leakage and countermeasures
 Cyberattacks and other issues

April 2017

all officers and employees
(e-learning)

 Revised Personal Information Protection Law
 Tax compliance
 Working hour management
 Sexual harassment

June 2017

New managers  
(rank-based training)

 Management and compliance 
 Psychology and causes of legal violations in the context of risk 
management

 Proper labor management
 Prevention of power harassment
 Potential compliance risks in the workplace
 Honing compliance sensitivity, and other issues

June 2017

all officers and employees
(e-learning)

 Insider trading regulations
 Severing ties with antisocial organizations
 Role of compliance officers and the internal reporting system
 Prohibition against bribery of foreign government officials
 Prohibition of harassment, and other issues

February 2018

compliance officers
(newsletter)

 Internal reporting system and management of information assets
 Corporate bankruptcies due to compliance violations
 Sexual harassment, power harassment, and workplace penalty 
system

 Personal Information Protection Law – Basics/Applied courses
 Insider trading regulations

Six times per year
Optional training 

provided for 
divisions and 

branches

compliance training during Fiscal 2017

internal reporting system
Tokyo Century Group seeks to detect and resolve risks at 

an early stage, enhance its self-correcting mechanism, 

and bolster compliance management by operating the 

“Consultation/Whistle-Blowing System,” an internal 

reporting system that allows officers and employees to 

bypass their immediate superiors and directly report 

compliance violations.

(1) outline of the internal reporting system

We provide three separate reporting channels for 

reporting: the Compliance Office inside the Company; the 

office of the corporate lawyer specializing in the issue; 

and standing corporate auditors, who ensure an 

independent response.

Contact information can be found on the corporate 

intranet and in the Compliance Handbook distributed to all 

officers and employees. Reports can be submitted via any 

means, including email, telephone, verbal communication, 

and written. 

We accept reports on a broad range of subjects 

encompassing violations of the Anti-Monopoly Act and 

bribery violations of the Financial Instruments and 

Exchange Act that undermine the profit of investors and 

others, human rights violations and any legal or regulatory 

breach governing business operations, as well as 

misconduct with respect to corporate ethics and internal 

rules. Officers and employees can also seek consultation 

on any doubts they may have regarding compliance in their 

daily operations.

Anyone employed by Tokyo Century Group is eligible to 

report through this system, including directors, officers, 

permanent employees, contractors, temporary staff, 

seconded employees, part-time staff, and retired 

employees. Anonymous reporting is also allowed. We 

strictly prohibit disciplinary action, retaliation, and other 

disadvantageous treatment of reporters, and rigorously 

ensure the anonymity of reporters while maintaining 

confidentiality concerning the reports.

(2) investigation of reported cases

Any reported case is promptly investigated after consulting 

the chief compliance officer (CCO) on the necessary 

response.

Investigations require the protection of the 

confidentiality of the reporter and persons involved in the 

case. We prohibit unfair treatment of individuals who 

cooperate with the investigation as well as the reporter.

Findings of the investigation are reported to the CCO, 

and in the event that a compliance violation is revealed, we 

seek to correct and limit any damages while implementing 

measures against a recurrence. 

We also report serious breaches of compliance to the 

president, who acts as Tokyo Century Group’s chief 

compliance executive officer, and corporate auditors.

anti-corruption initiatives
Tokyo Century Group engages in fair, equitable, and 

transparent transactions across all its business activities 

and strives to prevent corruption.

We prohibit bribery by means of offering entertainment, 

cash, or any other benefits to domestic or overseas public 

officials for the purpose of eliciting favors, offering 

rewards for favors received, or obtaining unfair business 

advantages, either directly or indirectly through agents, 

consultants, or any other third party.

Japanese, English, and Chinese language versions of 

our “Guidelines on Offering Entertainment to Public 

Officials” have been published to ensure awareness among 

national staff at Tokyo Century’s overseas subsidiaries.

We also seek to ensure public safety and promote 

sound economic activity by setting and practicing rules for 

identification before concluding agreements with business 

partners to prevent money laundering and financing of 

terrorism, which foster organized crime, and to sever ties 

with antisocial organizations.

Rigorous adherence to anti-corruption initiatives 

among officers and employees of Tokyo Century Group is 

ensured by incorporating them into our Compliance 

Handbook and by featuring the issue in e-learning and 

other internal training.

The status of our initiatives is reported to the 

Management Meeting and Board of Directors for review as 

part of Tokyo Century Group’s system and ongoing 

operations for compliance.

compliance handbooks
Tokyo Century Group distributes our Compliance Handbook 

to all officers and employees while providing it on our 

corporate portal at all times. The Compliance Handbook 

includes information on internal regulations such as our 

management philosophy, corporate code of conduct, and 

compliance management regulations, as well as information 

on respecting human rights and prohibiting harassment. We 

also created English 

and Chinese editions of 

the handbook in an 

effort to improve the 

compliance mindset at 

our overseas subsidiaries.

compliance education
Tokyo Century Group instills a compliance mindset 

through systematic, ongoing education. Initiatives include 

rank-based training for new employees and new 

managers, training via e-learning for all officers and 

employees, and training at the divisional and branch level 

by compliance officers using compliance information as 

instructional material.

corporate governance
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Management Organization

1  Chairman & Co-CEO, 
Representative Director 

Toshihito Tamba

5  Director  
(External Director) *1, *2

Yukito Higaki

3  Director  
(External Director) *1, *2

Yoshinori Shimizu

2  President & CEO, 
Representative Director 

Shunichi Asada

6  Director  
(External Director) *1, *2

Akio Nakamura

4  Director  
(External Director) *1, *2

Masao Yoshida

7  Deputy President,  
Director and Executive Officer 

Makoto Nogami

11 Director and Managing 
Executive Officer

Seiichi Mizuno

9  Director and Senior Managing 
Executive Officer

Koichi Baba

13 Director and  
Executive Officer

Ko Nakagawa

8  Director and Senior Managing 
Executive Officer

Masataka Yukiya

12 Director and Managing 
Executive Officer

Akihiro Naruse

10 Director and Managing 
Executive Officer

Osamu Tamano

(As of July 1, 2018)

13 11 9 7 8 10 12

1 23 4 65

*1.  External director as stipulated by Article 
2-15 of the Corporation Law of Japan

*2.  Designated independent officer as 
stipulated by the Tokyo Stock Exchange
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environment

In accordance with its Basic Environmental Policy, Tokyo Century Group has adopted an ISO 14001-compliant environmental 

management system for reducing its impact on the environment. The system is implemented while calculating and 

continually monitoring our annual CO2 emissions. The following statistics represent the data points managed through Tokyo 

Century Group’s environmental management system.

environmental Performance report  (April 1, 2017 to March 31, 2018)

Participating as a guest speaker at the open seminar on Joint 
crediting Mechanism (JcM) hosted by the Ministry of the environment
Tokyo Century presented a lecture at the open seminar on the JCM*, jointly organized 

by the Ministry of the Environment and the Institute for Global Environmental Strategies 

(IGES). We are the first Japanese financial services company to be selected as a 

representative participant of the JCM. Tokyo Century Group is committed to 

accelerating its initiatives of high social significance, including greenhouse gas (GHG) 

reduction and energy self-sufficiency improvements by leveraging the JCM and others.

* Joint Crediting Mechanism:  
A bilateral mechanism to realize CO2/GHG emission reductions in developing countries by promoting leading low 
carbon technologies and incorporating part of reduced CO2 emissions as emission reductions achieved by Japan.

“learning together” seminar on Preventing global Warming
Our consolidated subsidiary Kyocera TCL Solar LLC co-sponsored a “Learning 

Together” Seminar on Preventing Global Warming in Otsu City, Shiga Prefecture. 

Kyocera TCL Solar LLC operates one of Japan’s largest solar power generation projects 

in terms of business scale and has contributed to reducing CO2 equivalent to about 

47,075 tons in fiscal 2017.

Tokyo Century Corporation uses environmental accounting to accurately assess the impact of environmental protection costs 

on its business activities and increase the efficiency and effectiveness of its environmental management. The following 

statistics apply only to Tokyo Century Corporation.

environmental accounting  (April 1, 2017 to March 31, 2018)

Tokyo Century Group recognizes that taking action to address environmental issues is a social obligation. We seek continuous 

improvement by operating our system based on ISO 14001, the international standard for environmental management 

systems, and by periodically conducting management reviews.

environmental Performance report

environmental initiatives

environmental accounting

environmental Management system

Recognizing that addressing environmental issues is a key social responsibility, Tokyo 

Century Group seeks to contribute to the creation of an environmentally-sound, sustainable 

economy and society. In all areas of its business, the Group acts with due consideration for 

environmental concerns, from preventing environmental pollution, reducing greenhouse gas 

emissions, and mitigating and adapting to the effects of climate change to preserving 

biodiversity and ecosystems. Our environmental management system encompasses all 

Group companies, with the president and CEO serving as chief executive and the president 

of the Risk Management Unit serving as environmental manager. The system involves the 

planning, implementation, operation, and inspection of environmental initiatives in 

accordance with the PDCA cycle. The system also involves periodic management reviews on 

the state of initiatives to promote continuous improvement in this area.

Basic Policy

environmental objective item (unit)
Fy2015 Fy2016 Fy2017

change
Fy2018

result result result target

reduce use of 
electricity

Electricity used (kWh) 1,870,991 1,893,603 1,830,539 –63,064 1,950,000

CO2 emitted (t-CO2) 1,029 1,096 1,075 –21 1,145

reduce use of paper*1 Office-use paper (thousands of sheets) 15,517 16,525 16,144 –381 17,000

improve fuel 
efficiency

Fuel consumed (L)
106,777 

(rental cars: 
24,477)

96,309  
(rental cars: 

24,471)

80,406 
(rental cars: 

23,095)
–15,903 100,000

Fuel efficiency (km/L) 13.5 13.5 13.8 +0.3 13.5

CO2 emitted (t-CO2) 247 225 191 –34 232

reduce co2 emissions 
through solar power 
generation business of 
Kyocera tcl solar llc

Annual electricity generated (MWh) 67,011 111,487 149,681 +38,194

Annual reduction in CO2 (t)
(comparison with conventional 
thermal power generation)

21,075 35,063 47,075 +12,012

Promote refurbishing 
business Annual pre-owned PCs sold (units) 233,162 272,925 291,003 +18,078

*1. Number of sheets purchased is converted into A4 equivalent sheets multiplied by 2 for A3, 0.75 for B5, and 1.5 for B4.

*2.  Tokyo Century Corporation participates in the Japan Leasing Association’s plan for achieving a low carbon society in the leasing industry and has set long-term 
objectives accordingly.

Medium- and long-term initiatives

environmental objective item (unit)
Medium-term 

objective  
(March 31, 2020)

long-term objective

reduce use of 
electricity

Electricity used (kWh) 1,950,000
By FY2030, reduce annual electricity use per unit of head 
office floor space by 20% (73.18 kWh/m2 or below)*2 compared 
to FY2009 (=91.48 kWh/m2)

Annual CO2 emissions (t-CO2) 1,145
By FY2030, reduce annual CO2 emissions (t-CO2) from 
electricity use per unit of head office floor space by 20%  
(0.043/t-CO2m2 or below) compared to FY2009 (=0.054/t-CO2m2)

category type of initiative environmental Protection costs 
(Millions of yen)

environmental Protection effects 
(reduced annual co2 emissions) 

(t-co2)

(1) costs within our business areas 40 4

Pollution control costs and 
energy savings costs

Switching sales fleet to low-emission cars 
Upgrading network equipment

(1)
(39)

(1)
(3)

(2) upstream/downstream costs Waste treatment 13 —

(3) Management costs

ISO 14001 certification maintenance/management

5 —Management office operation and environmental 
CSR operations

total [(1) + (2) + (3)] 58 4
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Msci Japan esg select leaders index*
The MSCI Japan ESG Select Leaders Index 
is based on the MSCI Japan IMI Top 500 
Index and is composed of companies that 
have demonstrated outstanding ESG 
performance. Tokyo Century has been a 
constituent of the index since 2017.

supporting Families with hospitalized children
CSI Leasing, Inc. (CSI) has been supporting Ronald McDonald House Charities 

(RMHC)* for 21 years. CSI employees primarily prepare and serve meals to families 

staying at RMHC facilities four times a year. CSI has received the Heart and Sole 

Award from RMHC in recognition of its many years of service and financial support.

* RMHC provides vital resources and compassionate care to children and their families being served by leading 
hospitals worldwide. They provide a home away from home for families so they can stay close to their 
hospitalized child at little or no cost.

social contribution activities

external recognition

Joined volunteer activities along With Member companies of the 
u.s. equipment leasing and Finance association
Tokyo Century (USA) Inc., Tokyo Century Corporation’s subsidiary in the U.S., has 

been teaming up with member companies of the U.S. Equipment Leasing and 

Finance Association in community service projects. Employees helped pack meals 

delivered to areas in need of food under the “Feeding Children Everywhere” project 

and participated in activities at a nonprofit facility for children with life-threatening 

illnesses as part of the “Give Kids the World Village” project.

volunteer Work at a Meal center
Tokyo Century Leasing (Singapore) Pte. Ltd., Tokyo Century’s local subsidiary in 

Singapore, volunteered at a Willing Hearts meal center, a charity organization located 

in suburban Singapore. 

Willing Hearts is wholly managed by volunteers and a few dedicated staff and its 

mission is to cook and distribute meals to over 5,000 low income family 

beneficiaries daily.

Financial literacy lectures for high school students in indonesia
PT. Century Tokyo Leasing Indonesia (CTI), Tokyo Century’s local subsidiary in 

Indonesia, organized the Month of Financial Literacy and Inclusion* incorporating a 

CSR program and delivered a lecture at a senior high school in Bekashi City.

Through this initiative, CTI introduced nonbank financial products and business to 

participants.

* Ensuring that everyone is able to access and use financial services to seize opportunities for economic activity 
and mitigate financial instability.

Ftse4good index
Tokyo Century has been selected as a 
constituent of the FTSE4Good Index, a 
major global index for socially responsible 
investment.

Ftse Blossom Japan index*
The FTSE Blossom Japan Index is 
designed as a tool to measure the 
performance of Japanese companies that 
demonstrate strong environmental, social 
and governance (ESG) practices. Tokyo 
Century has been a constituent of the 
index since 2017.

2018 competitive it strategy company
Competitive IT Strategy Companies are 
recognized for their strategic utilization of 
IT to achieve business innovation and 
strengthen competitiveness. Companies 
from the roughly 3,500 listed in Japan are 
selected for each industry sector. Tokyo 
Century has been 
selected for four 
consecutive years, 
since fiscal 2015.

JPx-Nikkei index 400
This stock index is composed of 
companies that are highly appealing for 
investors and meet the requirements of 
global investment standards, including 
ROE, an indicator of capital efficiency. 
Tokyo Century has been selected to the 
index since its 
launch in 2014.

*The Government Pension Investment Fund (GPIF) 
of Japan has selected the index as a benchmark 
for passive ESG investments.

*The Government Pension Investment Fund (GPIF) 
of Japan has selected the index as a benchmark 
for passive ESG investments.

THE INCLUSION OF Tokyo Century Corporation. IN ANY MSCI INDEX, AND THE USE OF MSCI LOGOS, 
TRADEMARKS, SERVICE MARKS OR INDEX NAMES HERIN, DO NOT CONSTITUTE A SPONSORSHIP, 
ENDORSEMENT OR PROMOTION OF Tokyo Century Corporation. BY MSCI OR ANY OF ITS 
AFFILIATES. THE MSCI INDEXES ARE THE EXCLUSIVE PROPERTY OF MSCI. MSCI AND THE MSCI 
INDEX NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS AFFILIATES.

society

Participation in the uN global compact
Tokyo Century Corporation signed the United Nations Global Compact (UNGC) in April 

2018. We support the 10 principles in four areas of the UNGC related to human rights, 

labour, environment and anti-corruption and will consistently strive to contribute to the 

creation of an environmentally-sound, sustainable economy and society.

Tokyo Century Group pursues initiatives to address the needs of an environmentally-sound, 

sustainable economy and society while drawing on expertise cultivated in its leasing business 

by rigorously applying re-sale and recycling to the entire lifecycle of an asset, from installation 

to disposal.

As part of our social contribution activities, we donate money to nonprofit organizations and 

other groups that serve the public interest. We actively engage with local communities in 

Japan as well as overseas by participating in volunteer activities, offering food aid and others.

Basic Policy
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