
We promote the creation of a workplace environment where employees 
can balance their work and private life by actively supporting 
those who bear children and engage in childcare and nursing.

We organize training and seminars to encourage employees to deepen 
their understanding of diversity, be aware of career development, 
and think about the meaning and purpose of working.

Under the Act of Promotion of Women’s Participation and Advancement in the Workplace,
Tokyo Century promotes the success of women and has drawn up an action plan
that enables each and every employee to work flexibly and in many different ways. 
The action plan has been published on our corporate website.

Action Plan Period: April 1, 2016 ‒ March 31, 2020

Pregnancy Childbirth One year old Two years old
Pre-elementary

school
Until third grade of
elementary school

Childbirth and Childcare

Nursing

Quantitative Targets under the Action Plan
Resul t s

FY2018

50%
7.2%
100%
77%

FY2016 FY2017

32% 46%
5.5% 6.7%
93% 146%
74% 75%

Nadeshiko Brand
Tokyo Century was selected as a FY2016 Nadeshiko Brand, a joint initiative of Japan’s 
Ministry of Economy, Trade and Industry (METI) and the Tokyo Stock Exchange. The 
Nadeshiko Brand serves to introduce listed companies that excel in empowering women 
to investors focused on enhancing medium- to long-term corporate value. It has become 
one of the guidelines for encouraging investment.

Semi-Nadeshiko Brand
Tokyo Century was selected as a FY2018 Semi-Nadeshiko Brand, a joint initiative of 
Japan’s Ministry of Economy, Trade and Industry (METI) and the Tokyo Stock Exchange 
(TSE). METI and the TSE assessed approximately 3,600 enterprises listed in all TSE 
sections and selected 42 enterprises from each industry as Nadeshiko Brands, and 22 
semi-successful enterprises including Tokyo Century were selected as Semi-Nadeshiko 
Brands regardless of industries.

Competitive IT Strategy Company
Tokyo Century was included as one of the Competitive IT Strategy Companies for 2019 in 
a joint program of Japan’s METI and the Tokyo Stock Exchange. The program recognizes 
listed companies seeking to create new value and boost competitiveness by strategically 
deploying IT to enhance their products and services and introduce innovation into their 
business models. We have been selected for five consecutive years starting with fiscal 
2015.

Wide-ranging Support

Events

  Tokyo Centu r y has  enhanced the suppor t  we provide for  ba lancing         work and pr ivate  l i fe  so that  ever y employee can work f lex ibly.
We have adopted a  mult i-d imensiona l  approach to  d iversity  by promot ing        women’s  ca reers  and hold ing t ra in ing,  semina rs  and other  events.

Diversity Seminars
for Female EmployeesDiversity Training

Diversity training is conducted to 
cultivate a corporate culture where 
every employee understands the 
importance of diversity and talented 
individuals of diverse backgrounds 
may flourish.

Family members of 
employees are invited to 
visit the workplace to 
encourage children to 
understand their parents’ 
work, to strengthen 
family bonds, and to raise 
employee motivation 
toward their work.

Lunch roundtable 
discussions are 
periodically held as a 
networking opportunity 
for parent employees and 
part of our support for 
balancing work and 
private life.

Platinum Kurumin Certification
Tokyo Century has been granted the Platinum Kurumin certification by Japan’s Minister of 
Health, Labour and Welfare. The Kurumin certificate is granted to companies that meet 
certain standards under the Act on Advancement of Measures to Support Raising 
Next-Generation Children. The Platinum Kurumin is granted to companies that have been 
promoting the use of their support programs for balancing work and private life and taking 
on higher level of initiative among Kurumin certified companies.

A variety of events are held 
to explore views on diverse 
workstyles and promote 
exchanges between 
employees.

Diversity seminars conducted for
female employees are intended to
encourage them to deepen their
understanding of diversity, be aware of 
career development, and think about
the meaning and purpose of working.

Tokyo Century
Family Day

Lunch Roundtable
Discussion

Diversity seminars on nursing
conducted for the employees who
are engaged in nursing are intended
to support them work continuously
without leaving company when
nursing their family members at home.

Training for staff hired by local
subsidiaries overseas is intended to
deepen their understanding of
the Group’s wide-ranging operations
and promote communication between
those employees.

Diversity Seminars
on Nursing

Training
for Overseas Staff

Enhancing Support for
Balancing Work and Private Life

Pre-childbirth leave
Six weeks prior to childbirth

Post-childbirth leave
Eight weeks after childbirth

Childcare leave Until the age of two years and six months

Special leave for childbirth by a spouse
One month prior to childbirth until two weeks after childbirth (five days in total)

Nursing leave Until the child starts elementary school (five days per year, leaves should be taken either per day or half a day)

Exemption from overtime Until the third year of elementary school

Moving up the work start/end time Until the third year of elementary school (up to two hours)

Moving down the work start/end time Until the third year of elementary school (up to two hours)

Shortened work hours Until the third year of elementary school (up to 75-minute reduction)

Special leave to visit a hospital, such as for physical examinations
Until one year after pregnancy and childbirth (only days required)

Up to a total of one year 
(number of applications is not limited)

Up to five days per year,
leaves should be taken either per day or half a day

Three years from the start date 
(up to two hours, but the number of applications is not limited)

Three years from the start date
 (up to two hours, but the number of applications is not limited)

Until care for the family member is no longer requiredThree years from the start date
 (up to two hours, but the number of applications is not limited)

Family care leave Nursing Leave Shortened work hours

Moving up the work start/
end time

Moving down the work start/
end time Exemption from overtime

Promoting Women’s 
Active Par ticipation

Increase the percentage of women
in managerial positions*2 to at least 10%

Increase the percentage of
childcare leave by men*3 to 100%
Increase the percentage of
annual leave to at least 70%

Increase the percentage of women
among new hires*1 to at least 30%

＊1. Women who responded to recruiting activities conducted during the fiscal year and hired as new graduates from April 1 of the following fiscal year.
＊2. Percentage as of March 31 of each fiscal year.
＊3. Each number includes the childcare leave taken by men with spouse who gave birth within three years including the respective fiscal year.

Training and Seminars

Socially Recognized Cer tif ication and Selection




